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DATE TOPIC VANUE

25 Nov 2019  Critical Aspects Of Mobile Elevating Work Platform (Sky, Lift,

Boom Lift And Scissor Lift)

26 Nov 2019 Fundamentals Of Confined Space Risk Assessment

27 Nov 2019  Protect Your Hands Today, So They Last A Lifetime

28 Nov 2019  Noise Exposure At The Workplace

Register Now!

ONLINE Registration at hitp://www.niosh.com.my
klik e-daftar

For more information, please contact the secretariat :
Phone: 03-8911 3877/ 3917 (Ms. Halimatulsaadiah/ 1za)

Email: halimatulsaadiah@niosh.com.my F:03-8926 5655 Emaiil :

seminar@niosh.com.my

Dewan Teater,

Bangunan Utama

NIOSH, Bangi

Dewan Teater,

Bangunan Utama

NIOSH, Banagi.

Dewan Rafflesia,
Menara NIOSH,
Bangi

Dewan Rafflesia,
Menara NIOSH
Bangi


http://www.niosh.com.my......klik/
http://www.niosh.com.my......klik/
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RISK ASSESSMENT FOR
CONFINED SPACE

(PARAMETER)

Site Inspection

Semi Quantitative Quantitative Risk
Risk Assessment Assessment

Hazard ldentification Gas Test Ventilation
and Risk Assessment Requirement

Respirable Dust Temperature

Humidity Index
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RISK ASSESSMENT - Semi Quantitative

No. Agents Condition Estimated Level of Risk

Low > High
1 2 3 4 5

Chemical agents :

1 Harmful levels of hydrogen sulphide YES 3

2 Combustible gases or vapors YES

3 Potentiall y dusts YES

4 Oxygen deficiency from rusting YES
processess

] Presents of chlorine gas YES 4

Physical agents :

1 Flooding from failure of the outlet YES 5
pipe and associated structure
Thermal extremes YES 1
Moise YES 4
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RISK ASSESSMENT - Quantitative

Parameter Description Safe Limit

Carbon A highly toxic and rarely occurs (e <25ppm (for
galelplepdiesii@@iy Nnaturally. It is always produced during TWAR); &
(ppm) the burning of carboniferous materials, (e <75 ppm (for
especially in fire with restricted air MEL15s)
supply. Its common source is from
internal combustion engines.

Reference:

1. Occupational Safety and Health
(Use and Standard Exposure To
Chemical Hazardous To Health)
Regulations 2000;

2. Industry Code Of Practice For
Safe Working In A Confined
Space 2010; and

3. MS 2363:2010 W orking in
Tunnelling — Code of Practice.

Methane, CH, A potentially explosive gas occurring <10% of LEL
(%L EL) naturally in coal seams and others (Lower
carbonaceous strata, and in peat and Explosive Limit)
can be found in porous reservoir rocks
or dissolved in water.

Reference:

1. Industry Code of Practice for
Safe Working In A Confined
Space 2010; and

2. MS 2363:2010 Working in
Tunnelling — Code of Practice. °




Parameter

Oxygen, O,
(%6Vol.)

Hydrogen
sulphide, H>S

(PpPpmM)

Description

Only fresh air should be used for
ventilation to improve the quality of air in
the tunnel. Fresh air contains
approximately 20.9% Oxygen.

Reference:

1. Industry Code of Practice for
Safe Working In A Confined
Space 2010; and

2. MSs 2363:2010 Working
Tunnelling — Code of Practice.

in

Safe Limit

19.59% - 23.5%0
Vol.
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RISK ASSESSMENT - Quantitative

A highly toxic and has characteristic
smell (rotten eggs). Exposure to high
concentrations of the gas can reduce the
sensitive of olfactory nerves. It also
flammable and can be explosive. It is
naturally as product of decay of organic
material containing sulphur.

Reference:

1. Occupational Safety and Health
(Use and Standard Exposure To
Chemical Hazardous To Health)
Regulations 2000;

2. Industry Code Of Practice For
Safe Working In A Confined
Space 2010; and

3. MS 2363:2010 Working
Tunnelling — Code of Practice.

in

<10ppm (for
TWAR); &
<30 ppm (for
MEL15s)
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RISK ASSESSMENT - Quantitative

Parameter

Ventilation
Requirement
(CFM)

Parameter

Respirable Dust
(mg/m?)

Description

Ventilation compliance at the
work area is satisfied by
providing, at minimum, the
outdoor air that represents the
sum of the ventilation
requirements at each space
that it serves.

Reference:

1. Factories and
Machinery Act (Safety,
Health and W elfare)
Regulations 1970.

Description

Respirable dust is

dust are up to 10 microns.

Reference:

work.

Air change:

Minimum value of
ventilation required
depends on the volume
of work area and type of

Safe Limit

the fraction of
airborne material that penetrates to the
deep lung where gas exchange takes
place. The particle sizes of respirable

1. MS 2363:2010 Working in
Tunnelling — Code of Practice.

Type of Air change
W ork (times/hour)
Cold

W ork 10

Hot

WWork 20

Hot

W ork

with S0
fumes

Safe Limit
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RISK ASSESSMENT - Quantitative

SHEEEEREIpE It must be ensure the pressure not in decompress or
compress condition.

MS 2363:2010 Working In Tunnelling — Code Of Practice. 0 7 o

Humidity High humidity will affect the air supply in tunnel.
(%RH) -

=l sElfisis Ambient conditions in tunnel must be not in extremely hot.
(°C) Reference:
1. MS 2363:2010 Working In Tunnelling — Code Of Practice. <35°C

A AR Fresh air in tunnel must be supplied by ventilation to ensure
working in good condition to breathing.

Reference:

1. MS 2363:2010 Working In Tunnelling — Code Of Practice.

0.5 m/s




The Fearless Organization: Creating Psychological
Safety in the Workplace for Learning, Innovation, and

Growth , 1st Edition

Conquer the most essential adaptation to the knowledge economy

The Fearless Organization: Creating Psychological Safety in the Workplace for Learning,
Innovation, and Growth offers practical guidance for teams and organizations who are
serious about success in the modern economy. With so much riding on innovation, creativity,
and spark, it is essential to attract and retain quality talent—but what good does this talent
do if no one is able to speak their mind? The traditional culture of “fitting in” and “going
along” spells doom in the knowledge economy. Success requires a continuous influx of new
ideas, new challenges, and critical thought, and the interpersonal climate must not suppress,
silence, ridicule or intimidate. Not every idea is good, and yes there are stupid questions,
and yes dissent can slow things down, but talking through these things is an essential part of
the creative process. People must be allowed to voice half-finished thoughts, ask questions
from left field, and brainstorm out loud; it creates a culture in which a minor flub or
momentary lapse is no big deal, and where actual mistakes are owned and corrected, and
where the next left-field idea could be the next big thing.

This book explores this culture of psychological safety, and provides a blueprint for bringing
it to life. The road is sometimes bumpy, but succinct and informative scenario-based
explanations provide a clear path forward to constant learning and healthy innovation.

» Explore the link between psychological safety and high performance

» Create a culture where it's “safe” to express ideas, ask questions, and admit mistakes

* Nurture the level of engagement and candor required in today’s knowledge economy

* Follow a step-by-step framework for establishing psychological safety in your team or
organization

Shed the “yes-men” approach and step into real performance. Fertilize creativity, clarify
goals, achieve accountability, redefine leadership, and much more. The Fearless
Organization helps you bring about this most critical transformation.

g

Issue 21, Volume 12, 2019

BOOK
REVIEW

~the
fearless
Ol‘ganlzathn

Creating Psychological Safety in the
N arning

Amy C. Edmondson

WILEY
o9



Issue 21, Volume 12, 2019

The Fearless Organization: Creating Psychological BOOK
Safety in the Workplace for Learning, Innovation, and REVIEW
Growth , 1st Edition

Editorial Reviews

From the Inside Flap

Written for leaders and teams, The Fearless Organization is a practical guide for creating
cultures where knowledge and innovation flourish because people feel safe to contribute their
ideas.

While many companies are investing in talent to compete in today's knowledge economy, the —_—
best talent is wasted if people are not able to speak up. The human instinct to "fit in" and "go
along" works against the continuous flow of new ideas, new solutions, and critical thought
necessary for companies to stay innovative. While not every idea will hit a home run, an
organization's culture must not suppress, silence, ridicule or intimidate. Based on Amy
Edmondson's 20 years of research, this invaluable book helps companies tackle the people side
of the innovation equation to create workplaces that are safe, fearless and empowered to win
with unbridled ideas.

The Fearless Organization offers a step-by-step framework for establishing psychological safety ~C hC
within a team and an organization. It is filled with illustrative scenario-based examples and = T
p . . . i n - - ¥ 3N &
provides a clear path forward for implementing a culture that thrives on the free expression of ‘ Cll ‘ S S
L N

ideas and nurturing engagement.

The Fearless Organization can give leaders the confidence they need to unleash individual and ()I'galllchtl()l‘l
(&

collective talent and create the type of work environments that helps everyone succeed and their
organizations to thrive. Creating Psychological Safety in the

Product details earning

*Hardcover: 256 pages
*Publisher: Wiley; 1 edition (November 20, 2018)
sLanguage: English
*ISBN-10: 1119477247
*ISBN-13: 978-1119477242
*Product Dimensions: 6.1 x 1 x 9.1 inches
*Shipping Weight: 1 pounds (View shipping rates and policies) 4 e )
*Average Customer Review: 4.6 out of 5 stars 32 customer reviews Alll}' C. Edmondson
<Amazon Best Sellers Rank: #5,541 in Books (See Top 100 in Books) " ’
«  #4in Human Resources (Books) WILEY

o]0

ﬁm **Book for reference only : More details of this book, please refer NIOSH Library and to browse list of collection please visit;
http://www.niosh.com.my


https://www.amazon.com/gp/help/seller/shipping.html/ref=dp_pd_shipping?ie=UTF8&asin=1119477247&seller=ATVPDKIKX0DER
https://www.amazon.com/product-reviews/1119477247/ref=acr_dpproductdetail_text?ie=UTF8&showViewpoints=1
https://www.amazon.com/product-reviews/1119477247/ref=acr_dpproductdetail_text?ie=UTF8&showViewpoints=1
https://www.amazon.com/gp/bestsellers/books/ref=pd_zg_ts_books
https://www.amazon.com/gp/bestsellers/books/491602/ref=pd_zg_hrsr_books
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Headline : Firemen free man with leg caught in escalator
Publication : The Star

Date : 04 November 2019
Page : 10N
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* Firemen free man WIth Ieg caught in escalator

KUALA LUMPUR: A man’s leg got stuck in an \\\\ "
escalator at a shopping mall here for about 45
minutes before he was released by a team SANAK

from the Fire and Rescue Department.

The department’s operations commander
Mohd Zuhair Faisal Zulkifli said they dis-
patched six personnel from the Titiwangsa
station to the scene five minutes after they
received a call yesterday.

The incident occurred at around 10am at
the mall along Jalan Tuanku Abdul Rahman.

“When we arrived, we found a 49-year-old
man trapped on the escalator on the first floor
of the mall,” he said.

Zuhair added that they began work on
securing the device before removing the man
safely about 45 minutes later.

“He suffered a broken leg and was taken to
Hospital Kuala Lumpur for treatment,” he shopping mall in

added. Kuala Lumpur. &~
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Helping hand: o
A Fire and - JA,
Rescue .-
Department g
personnel \, 3
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working on

removing the }
man who got his © *«v,
leg stuck inan |
escalator ata
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says 0-6 ' Publication : New Straits Times
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Headline : JKKP catat 37 kes seluruh negara s’\
Publication : Harian Metro
Date : 04 November 2019
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Headline : Anugerah suntik semangat berkhidmat untuk masyarakat
Publication : Berita Harian
Date : 14 November 2019
Page : 11

S ——————

Anugerah suntik sem

angat

berkhidmat untuk masyarakat

- n www:facebook.com/nioshmaldysia .
- -

Aktiviy masyarakar

Saya amat terbaru apabily ter
pilih menerima anugorah sempe.
i Mujlis Sambutan Mahidur Ra.
sul Poringhant Kobangsaan Tadun
1441 Hijrah bersamaan 2019 Ma.
sihi barv-barts ini,

Monjunjung kasih Ke bawah
Dull Yang Maha Mulia Serd Pa-
duka Haginda Yang dbPertunn
Agong, AlSultan lah R'aya-
fuddin AFMustafn Billah Shal b
nl Almarhum Sultan Hal) Abmind
Stah AXMusta'in $illah dan uea-

terimo kanih tidik torhinggs
Jabho Iskum

tan Kemajuan
Molaysia (JAKIM) dl stus
Hhan sy untuk menerimis s
au‘.hwbnmm ini, PR e

POTCAY an;

berikan atas sumbungin yang -
ya borikan lebih 45 tahun kepadn
negurn dan masyarakat Mungkin
ramad yang tidak tahu bigeaimans
gementar perassan apablls pihak
JAKIM monghi saya untuk
memnilumban  haseat  mercka

memboerikan apugerah sompenn
Mujlis Ssmbutan Maulldur Rasul
tahun inl

Pornsaan keterwjsan turut mo-
nyelubungl hatl saya kerann se.
Bagnl seorang bulean Islam, tidak
pernah erlintus di filcenn bahawa
saya akan terpllih menerima anu-
perah yvang amat penting bagl
umat Isdim I,

Namur, says ukhirnys berse.
mﬂu menerima anugerah o aps
blla vakan, terutama beragama
Isliem, memborikan sokongan dan
berusts says Inyak menerima anu-
perah ita atas sumbangan diboerd-
ka‘n kepoadn masyarakat selsmn

ini.

Smn:mu:rr‘n kz{au’gdm' Rl:ml Jugn
amat & n Korwna in memu-
linkan &\mmm Nabl Muham:
mad yang sehorusnys  menjod)
eontoh kepada semun insan ke
rand mengamalikan dan mempro:
mou) sifat teepudi soperti amanah,
berbud| balssu dun menghoemat|
penganut agama aln.

Dalam maj-

kerangka negora

muk, pendekatan sebeginl mam:
pu meningkatian perpadoan dan
menjamin keharmonian socarn
borterusan, In juga mampu me
ngatasi sikap ekstrom yang boleh
mengrugat keamanan dan perpa-
duan kaum,

Dalam soal keselamatan di se-

Kalah tahfle, sayn mula membang:
kitkan porkarn inl apoblla prog
ram keselamatan dan kesthatan
pekeryan (KKP) di sekolah men
dapat sambutan menggalakkan
Apoblla berlakyu Ingiden kebu-
Kavan di Pusat Tahflz Darul Qu
ran Ittifagiyab di dadan Datuk K-
rumat pada 14 Septomber, 2017,
sya me I peluang ltu un-
tuk mem Mhan s kesola:
matan di sekolah tahfiz selurah

nogara.
Dalom  Insdden  yang  berlaku
porcde pukend 516 pagi i, 21 pelajnr

* Perasaan

" keterujaan
turut menyelubungi
hati saya kerana
sebagai seorang
bukan Islam, tidak
pernah terlintas
di fikiran bahawa
saya akan terpilih
menerima anugerah
yang amat penting
bagi umat Islam itu.

dan dun guru terbunuh apabily
meroka terperangkap df tingkat
tigit asrama yang terbakar: Seperti
{nnn kita sedin maklum, lejadian
t Jugn bukanlah yang pertama
meragut nyawa di sekolah agama
kerana pida 2 September 1968,
Sekolah Agama Rakyat Tauflglah
AlKhalriah AlHalimiah ntac be
bih dikenall sebagal ‘Porndok Pak
Yo' di Kampuny Padang Lumut,
Yon, Kedol turut terbakar yang
mengorbankan dua pulub tuuh
pelajar perempiian,

Selopns kejudion di Pusat Tahfiz
Darnd Qurean Itthfaglyad, Institut
Keselamatan dan Kesthatan Pe-
korjaan Negarg (NIOSH) momba-
ngunkan program  keselamatan
dan kesihatan pokerjonn dl inw
titusl pendidikan agama yang di-
kenall sebagal KKP untuk Seko-
Inh Tahfls serts menerbitkan bu.
Ku panduan berknitan

Sayi amat mengambil berat soal
keselumatan dan sangat berbesay
hatl apabils dapat membanty me-
ningkatinn tahop keselamatan so-
Jolah tahfiz ketiha menjad| Po-
nporusi NIOSH sebelum ini,

borkhidmat  untuk
TSI, Sayn sering mengang:
pap dirk sayn sebagal warga Ma.
laysin yang memberilun perkhid-
matan dan bantwan kepada orang
ramal tanpi mengambil lien Way

belakang mgama dan hangsa,

Saya buta warna dakiem mom
berh khidmat kepada masynrat
Saya akon monoruskan wsahn
mempromest aspek keselamatan
di setiap lapisin magsyarakat dan
akan torus  berkhidmat  antuk
OFNE ramil,

Sesungaruhnys anugerah Mag-
Lidur Rasul Peringkat Kobangssan
Itu member] suntilnn semangat
untuk saya torus borkhidmat te
rutamanys menerus) Pertubsthan
Ikatan Komuniti Selamat (IKA-
TAN) yang saya tubuhkan ber
sama rakan vang nwengambil ber
ot aspek koselamatan dan kesk
hatan komuniti.

Melalul pertubuhan bukan le-
rajaan (NGO), Thatan Komuniti
Selamat, sayn akan torus me-
nyumbang kepadn masyarnkat,
tormasuk - meningkatkan  tahap
Kesolamatan dl sokolah  wgama
dan pusat tahfly memundanigkan
masih banyak les Kemalangan
yang berlaku.

Melalul portububan in), saya
man menggembleng tonags pa-
ke bersamesama  menyampad
kan Umu dun pesgalaman
pengendald institush tahfis ) ne
Wi int kerana percayn kita periu

momastikan tempat bolajar dan "

tingaal v selamat antulk anak
yang tidak berdosa,
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