


Mental health affects us all. How we think and feel about our 
lives and ourselves has an impact on our behaviour and 
how we cope in tough times. Mental health problems are 
very common and include conditions such as alzheimer's 
disease, anxiety, bi-polar disorder, bulimia, depression, 
insomnia and etc. The latest National Health and Morbidity 
Survey (2015) revealed that the prevalence of mental health 
issues among Malaysians aged 16 and above was 29.2% or 
about 4.2 million. 

One of the factor this issue ‘trigger’ may be come out from 
the workplace environment and culture. Many people 
making the case for attention to mental health in the       
workplace cite the need to look at workers’ health and safety 
more holistically, addressing not only physical welfare but 
mental and emotional well-being as well. It really is a 
win-win for the organization and the worker when you invest 
in the well-being of workers more comprehensively. The 
best companies invest in the health and well-being of their 
workers throughout the day, workers bring that additional 
health back to the job the next morning in the form of 
increased productivity, decreased injury and illness risk, 
decreased health care spending, and more engagement with 
their work. 

I hope your ‘enjoy’ to read this month’s issue in FYi.
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